
	  

	  

 
To develop a programme of Modern British 

Values across the school to raise self-esteem, 
self-respect and life skills – 
for all children, for all of life. 

To promote democracy, the rule of law, 
individual liberty, mutual respect and tolerance 

for those of different faiths and beliefs. 
To leave school prepared for life. 

	  

Because many of the children do not demonstrate the social skills that will help 
them to get jobs in later life. 

Because these skills are not being developed at home. 
Because we want our children to have the skills to secure economic well-being. 

Because self-respect is needed for confidence, resilience and self-discipline. 
To be valuable fully rounded members of society who treat others with respect 

and tolerance, regardless of background. 
 

A series of ‘Modern British Values’ assemblies to demonstrate values. 
Rewards for good values and all staff to model values. 

Pupil voice policy implemented. 
Parents updated through the newsletter. 

Certificates awarded to values champions. 
Staff meetings to share values. 

Training CPD, staff development day. 
Children can identify risks of bullying, harassment, radicalisation, sexual 

exploitation  
	  

Children will develop 
lifelong skills that will 
help in securing future 
economic well-being. 

Children will develop 
self-respect and good 
attitudes towards 
themselves, others and 
their learning . 

Honesty, resilience, 
kindness, love and 
security to foster good 
attitudes to themselves 
and learning. 

SMSC and Modern 
British Values highly 
embedded in school. 

 

 

A years programme of 
explaining Modern British 
Values. 

Assemblies. 

Celebration assembly 
certificates for Modern 
British Values champions. 

Photos of champions 
around the school. 

Newsletter & letters. 

Dojo points. 

Home learning. 

Events. 

Displays. 

Training for ‘prevent’. 

 

HOW DID WE DO? 
AND HOW DO WE KNOW 
HOW WE DID? 
 
Visitors will comment on 
the etiquette values of the 
children and see tolerance 
and understanding 

RESOURCES: 
 
Prevent training - £500 
Staff development £1k 
Newsletters – free 
Events - free 

HOW?
? 

BENEFITS
? WHAT? 

	  

WHY? 

IMPROVEMENT 7 


